Pay Scale: M5 to UPR 3
NOR: 438
Age: 4 – 9 years
KS2 Leader with TLR
This is a full time permanent position

We are looking to appoint a highly effective KS2 practitioner, who is motivated and is able to inspire
both children and colleagues alike. This position provides the opportunity to be part of the
leadership team to develop practice and contribute to the strategic improvement of this popular
three form entry school.
This Key Stage 2 leader position is suited to an experienced practitioner, who aspires to leadership or
is an experienced leader looking to further enhance their leadership experience. It provides the
opportunity to work alongside a talented group of professionals and provide strategic leadership and
direction to ensure that our children receive the very best quality of education and outcomes.
The successful candidate will share our vision of high aspirations, a passion for learning and be
committed to our belief in inspiring our children to be the very best they can be, providing them
with an engaging, compassionate and creative curriculum experience and ensuring that our children
are at the heart of all they do.
A passion and drive for leading of the core subject of English or Maths across the whole school is
essential for this role.
The role is a full time and permanent position with a Year 3 or Year 4 class and has a half a day of
release time in addition to the usual PPA entitlements to undertake the leadership aspect of this
role.
We are looking for someone who:
•
•
•
•
•
•

Is a dynamic, KS2 practitioner, who can bring out the best in children though the exciting,
well-structured and challenging learning opportunities they provide.
Has excellent interpersonal skills and works collaboratively with all members of teaching and
support staff to ensure high standards are recognised, valued and maintained in all areas of
the curriculum.
Has a clear vision and demonstrates strong core subject knowledge to drive the whole
school English or Mathematics curriculum.
Can plan, lead, monitor and evaluate key areas of school improvement, to facilitate
improvements in learning in Key Stage 2.
Supports, holds accountable, develops and leads a team of practitioners focusing on the
implementation of key learning strategies to ensure high standards of teaching and learning
and well-being of staff and children.
Is reflective, pro-active and holds high professional standards who works towards the aims
and ethos of our school.

We can offer you:
• Children who are enthusiastic, enjoy learning and are well supported by their families.

• The opportunity to be part of a supportive leadership team with an innovative and proven

track record of whole school improvement.
• Professional development opportunities to support you with your 5 year professional
development plan.
• To be supported in the development of the vision for English or Mathematics across the
school by senior leaders and Directors of Learning and qualified moderators.
• The opportunity to network, moderate with and work with other teachers and leaders in the
Trust

You will need to demonstrate the following:
• A proven track record as a highly effective classroom practitioner, with expectations of
excellence, who leads by example and secures outstanding outcomes for children regardless
of their starting point
• be able to monitor rigorously and systematically for the progression of knowledge and skills
throughout the curriculum
•
Expertise in a wide range of teaching strategies to inspire children so that they are highly
engaged in their learning
•
Significant contribution to raising standards of pupil achievement at class and wider school
level
•
A clear philosophy and understanding of how children learn.
•
Willingness to go the extra mile to support our children and their families.
Prospective candidates are welcome to visit the school in line with our Covid-19 infection control
measures and we look forward to welcoming you. Please contact Mrs Natalie Rogan our Office
Manager to arrange this.
Our school is committed to safeguarding and promoting the welfare of children and expects all
staff to share this commitment. An enhanced Disclosure and Barring service check is required for
this post prior to commencement.
CVs will not be accepted as a method of application. Please ensure a Trust application form is
completed and uploaded.

Closing date: Friday 21st May 2021
Interviews: Thursday 27th May 2021

